Terms to Consider for an Employment Relationship
A.  NATURE OF EMPLOYMENT
1. Title, General Description
2. Responsibilities (management, sales, etc.)

· What will your general job description be?  We should avoid performance minimums and other specifics that might give the Employer the right to question your performance.

· Who exactly will you work for?  The company?  Its affiliates?  Subsidiaries?

· What will your title be?

· What decision-making authority will you have?

3. Work Environment

· Where will work be?  Will you do unusual travel (Special conferences and trade shows/conventions)?  Will you get a separate office?  Equipment?  Internet Access?  Will you have a staff?  Do you need one?

4. Full Time? Weekends?

· Sick/vacation days?

· Work hours?

B.  PAYMENT AND REIMBURSEMENT

· Salary

· Contingent Pay, Commission, Bonus

· Perks

· Benefits:  Health, Dental, Disability

· Corporate Charge Card

· Transportation, car lease with insurance, parking, tolls

· Home computer or laptop

· Mobile Telephone

· Health and Fitness

· Continuing Education/Seminars

· Retirement or Tax-Deferred Compensation

· 401(k) Plan?  Contributions?

· Profit-sharing plan?

· Membership Interest Options?

· Termination Pay

· Special termination compensation?

· Pension?

C.  DURATION OF EMPLOYMENT; TERMINATION FOR CAUSE

D.  NON-COMPETITION AND NON-SOLICITATION
